Board Candidate Interview Questions:
1. What motivates you for a board position within XXXX Chapter? 
2. Which of your strengths and personal characteristics will help your success in this position?
3. How do you think your professional or personal aspirations will be enhanced by your board service?
4. If elected, what are 2 goals you expect to accomplish during your term?  
5. Do you anticipate any personal or professional constraints on your service? 
6. Where do you see XXX Chapter as an organization within the next 2 years?  
7. Are you willing to make a commitment to provide support and leadership to the XXX Chapter?  
8. Will your employer support you in the role and responsibilities you are seeking on the XXX Chapter Board?   
9. If currently in a chapter leadership position and you are nominated for this new leadership position, can you elaborate what has been your vision for your team and how have you inspired them to achieve their goals?

10. If currently in a chapter leadership position and you are nominated for this new leadership position, what is your plan to establish a smooth and effective transition with your successor and keep morale high among your team?

11. If currently in a chapter leadership position and you are nominated for this new leadership position, what is your plan to establish a timeline not only for your successor but that of any other position among your team that might be affected by your nomination? 
